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Gender Sensitization Action Plan for the year 2023-24 

1. A Seminar on Personality Development and hygiene 

Objectives : 

• To foster a positive self-image and confidence among students. . 
• To create awareness about the importance of menstmal hygiene and groommg_. 
• To improve communication skills and body language fo r personal and professional 

growth . 

Proposed Outcomes: 

• 
• 
• 

Students wi ll develop an understanding of personal hygiene and its impact on health . 
Impro ved grooming and body language among participants . 
Enhanced se lf-confidence and posi ti,·e se lf-perception among attendees . 

2. A Seminar on Women Empowerment on Savitribai Phule 's anniversary 

Objectives: 

• To highlight Sa,·itribai Phuk' s contributions to education and gender equality . 
• To enrnu rage discus~ions on gender-ba~ed violence and soc ial reform. 
• To promote awareness of the signifi cance of education in empowering individuals. 

Proposed Outcomes: 

• 
• 

Increased und~~tandi~g ~f gender _equali ty and the hi stori ca l context of women' s rights . 
EncourJged cn t1cal thinking and dialogue on address in g ge nder-based violence . 

• Inspired sn.tdems to, al ue education as a tool fo r empowerme nt . 

3. International Women·s Da" Prooramme . ~ 
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-t .-\ Guid!llll'l' Sl•ssion on POSH .-\,:t 

Objl"'tins: 

• re, t'drn::111.· stuch.·nts and s1:itT :1h1H1t 1l11..· POSI I /\ L'l ;111d its i111pli ca ti l)n~. 

• T t) pn)nwtc.· :1 s:ifr :ind rr..:spccl ful r..:nYirnnmc.·nt in ;11.-:1tk111ic :ind prnkss ional st.:tting-; . 

• T,) 1.Tt':ltc :nY:11\.'ness c1fl·,,nstitutinn:il rights and lq;al pn1k L' t iPIIS . 

Proposed Outcoml'S: 

• lnt'rt':1Sc'd nw:1rc·ness of th: POSH Art :ind the cnnscquencL'S ,it· sexual harassmen t. 

• Fostered respec tful bc·h:iYior :ind attitudes within th1.· c:1n1pus nH 11111unit y. 

• Empowered stud1.·nts with th1.· knowkdg1.· to address and repl1rt harassment. 

5. Martial Arts Training Program 

Objectins: 

• To equip student s with se lf-defense skills to l'l1Sltrl' pns,in;il s:1ll·l~' -

• To promote equality and mutual resped among gemkrs lhruuµh pr;wlil· :ll ar ti\'it ii;.•s . 

• To chall enge and break traditional gcndL'r skrcutyp1.·s . 

Proposed Outt·omes: 

• Students will acquire: practical sdt'-dck11sc tcrhniqucs ll1r 11~-rs,H1 :d s:11'1.·t\', 

• Increased confidence and empowerment anhrng particip:lllts . · 

• A more inclusiYe mindset and breaking ot' stereot ypes r1.·lakd t,) ~l' tHkr n,ks. 
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► To conduct a quality ge nder audit fo r academic years 

from 2023-24. 

► To assess the collective capacity of the organization to 

examine its activities from a gender perspective. 

► To review effective institutionalization of gender 

equality in the policies, programmes, organizational 

structures across all departments. administrati ve bodies 

and students . 

► To document good practices towards the achievement 

of gender equality and to rev iew whether prevailing 

internal practices and related support systems have 

been effective and reinforcing each other and whdhcr 

they are being actually followed. 

► To identify gender gaps and critical challenges if any 

and to recommended ways of strengthening the service 

delivery mechanism. 

► To suggest possible.: improvements and inno\'ations. 

In order to meet the uhjcctivcs nC gender audit. to carry 

out physi cal inspec ti un n!' entire co llege premises, review 

the relevant documents and reports maintain in the 

college, holding discussion to all stake holders present in 



Sr. 

No. 

I 

PREFACE: 

The committee was provided w · ti 1 . , . . . . . 
1 1 re evant 111format1 on 1n ad va nce ol th c v1s1t, foc using on fi ve key 

areas identified by the IQAC Cell of the college: 

► Demographic profile of students from gender perspec ti ve . 

► Gender statistics of staff (Teaching & Non-teaching). 

► Gender representation in various functional committees of th e coll ege during the last years. 

► Female participation in Extension activities (including th ose arranged by NSS, DLLE, W DC) 

► Academic achievements of girls. 

College on vital areas of institutional functioning from gender perspecti ve in place, the fo ll owing 

report is presented for consideration. The audit team was briefed by the Principal about the strategy 

followed at the college towards realizing gender equality after due deliberations with the stake 

holders of the college. 

Area 

Gender 

Sensitive 

demographic 

Profile of the 

Institution 

Observation 

Students: In all eight Departments and four Post Graduate Departments are 

offered by the college. Though gender balance in admiss ion mainly depends on 

demand ratio for each course the college maintains by and large a gender balance 

in all courses. 

The data on student enrolment shows an ohvious trend from gender view point in 

both UG and PG programmmes. 

U.G. Programmes : 

The girl s percentage is as follows : 



II Academic 

Progress 

• llCorn . - SOl1/c, 

• llSc . - 67'1/., 

• H.Sl: . ( 1.T) .\H'Y., 

• ll .Sl·. (l ' .S) .\7 % 

• B.A.F - SH % 

• H.H.1 - SS% 

• 11 .M.S. 47 % 

• B/\MMC JH'1/., 

P.G.Progr:mmH·s : 

The girls pcrccnt:1gc is as foll ows: 

• M.Com - 59% 

• M.Sc.(Organic) - 36% 

• M.Sc. (A nalytical) - 50% 

• M.Sc (I.T) - 26% 

Faculty: Staff profile reveals predominant appoint ment of t'cmJk f'.1( ult: 

Percentage of female facul ty: 70% 

Non-teaching Staff: Among administrati, c sull :1round art' km.de' 

Percentage of female of non-teaching stall : ]]% 

► Coll ege fo llows a hea lthy practice o!' kli ciutin ~ rht' r:rnl-.c· rs 1n 1.',Kh (Ll::-::

evcry year by arrang ing Prize di strihtttiP11 l'tt1t l·tiu11 ,1111.I tn,lJlmt: 1.) t r~rnb 

bagged by girl s 

, Girl s outweigh boys in overall academi c p1.-rli.rnn:1111.·l· :1s t1.) ppns h: ()~ 0 
0 

!----+------ - +---- -, Gender balance has almost hct·n aclliv, 'l'd i11 N~S t' \ll't1s io11 '-~ l'ttn)llllc' tH . 

III Extension 

Activites Girl 's enro lmen t has been higher SI '½, 

► Annual Prizes as NSS 011tstandi11g S1111.k111 n!' the Y ca r. fkst Student 



IV Support 

Services 

Volunteer (g irls) is g· . . . . 
1ven eve, y ye.t r h> c11 co 11r;1gc girl' -; -; t11 drnl '> . 

► Gender balance h'tS ,11, ·t I I . . . . 
l • nos Jcc 11 ;1(' 11 (·vcd 111 1)1 ,I ,I·. ex tt: 11 'i 1<111 ;ic t1 vi1 y 111 

which Girl's enrolment is approxi111;1tL·ly ~0'1/., 

► Some boys have also been in cluded i11 ( 1l'11dv1 Srn ,.,il 11::,t ion ce ll tu fmnv 111 

grea ter sensi ti za tion ol' gcndcr cqu,ilit y. 

► Girl student s ol' the co ll ege ha vt: p;1rli(;ip;il cd i,, 11111 ;1 ;,nd inl t: r e, r,ll c~i,it c 

University leve l. There is a large scope fc, r the sludrn ts to reach N,i11onctl ,ind 

International level with proper training. 

► Self-Defense course is conducted li>r girl 's students thrc1ugh trained 

professionals. 

► The college is situated in a prominent place at ;\iro li and adequate st:curity 

arrangements are made for safe environment for girl students. 

► In class room activities and in co-curri cul ar and ex tracurricu lar ac tivities 

equal opportunities given to all gender. 

► Separate reading place is provided for girl s students in library. 

► Grievance Redressal Mechanism prevail s as per UGC norms, there is internal 

Complaints Committee (ICC), Grievance Recl ressa l Committee / Sexual 

Harassment I Anti-Ragging Committee as per UGC norms to prevent gender 

gaps and critical challenges and no adverse case had been reported during the 

referral period. 

► Total 49 Committees have been formed to conduct va rious act ivi ties and with 

faculty consists predominantly of fema k , 70% or members of commi tte~s had 

been female. 

► Gender awareness and gender sensiti za tion prngrammt:s ha ve been conducted. 

► Interaction with Non-teaching staff n.:vcakd that serv ice records have been 

properly maintained, maternity/paternit y lectve facility, PF/G ratuity benefits 



\ 

etc. extended as per norms, and staff wel fa re measures like preference to 

college wards of college staff for admission in the instimtions run by the 

management etc. are a\'ai led of by the college staff. 

~ I 

I 
Physical 

Infrastructure 

, Well -built infrastructure for an urban co llege but large smdent intake I 

(especially more girls ) demands more fac ili ties. 

, \.fore than 150 number of CCTV cameras fo r safety and security• 

, Adequate number of toilets for girls a, ailable and efforts taken to arrange 

facili ties in the toilets keeping in the minds the need of femal e studcnts I 

(Sanitary !'-Japk in Vending Machine. Disposal bins etc.) 

I - rooms for Girls with , Separate arrangement has been made sue 1 a:-, common 

required infrastructure. 

Interaction \\ith students discloses the following requirements: 

, C'antel'n facil1t1c .., to bl' 1mpnl\ cJ . 

, \l ore arrangement ha~ to bl· maJc in gir l·:-, common rooms such as a bed for 

..,ic k ..,tutknt ..,_ tab le. internet ronncct1011 and v\ ' i-Fi zone. Air conditioning etc . 

, :\ -.cp:i rate bu~·~ common room should the re. 

RECO!\1:\IF.~0.-\ TIO~S: 

fhe main finding~ l1r the aud it sho,, th:11 in general. all the depa rtmen ts and student s arc aware about 

the neeJ !1)r gender sen~itizJtiL1n and equal ity at a general b t:l. As the cu li ege is keen in 

implementing effrctl\ e Gender Policy. the auditors. on the ba~i.., ur their fin dings , recommend the 

l~1lki \\ ing \\ Hh re~pec1 10 the Gc-ndc-r .-\ udit conducted in the collc:gc:: 

, t,cnJcr Scn~rnza t1on Cell to desiw an action plane, c:n \ car and reno rt 1-11 
ti 

1 ~ . . t' 1e yea r ent 

:11 l(J \( ( D( · Jhout gender mainstreaming initiati, l'"> t;Jkl'n in tlil' rnl legc . 

. 
1l\: 1'1c1n \\ llh \ (1() and\ ariou.., otha culle!!.t''- l\11 u1 11 a1111inn il1(i . . 

1 -- - :-- rt: g.en<. L'r 
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sensitization activ ities. 

► Gender Sensitization Cell along with other committee a d o , . I • 11 ep.1rtments s 1ould design 
Certificate course in Gender Studies, life sk ill s and gender cinpownment etc . 

► Initiatives undertaken by Gender Sensitization Ce ll on Sci r Defense Courses, Yoga 

workshops and Gender Sensitization Programmes and impart ing continuing education 

on gender sensitivity etc. be planned, conducted on regul ar basi s and be recorded. 

► Long term Self Defense training programs should be initiated. 

► Proactive role of Extension Unit in increasing Gender Equality. 

► More students representation to be introduced in various committees like ICC, Gri evance 
Redressal Committee, Anti-ragging Committee. 

► Coaches may be appointed in specific sports in which there is scope for participation of girls 
at national level. 

► Due care be taken to instill confidence in the minds of female students by spreading 
information Grievance Box and importance of CCTV surve illance in the college premises. 

....-----.-,_ 

1/c.P~ 
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~ 
Dr. Prajakta Kadu 

Auditor 
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